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Chapter ER-MRS 22
LAYOFF PROCEDURE

ER-MRS22.01  Purpose. ER-MRS 22.07 Notice prior to laydf, appeal notice.
ER-MRS 22.02  Definitions. ER-MRS 22.08 Alternativesto termination from the service as a result of layof
ER-MRS 22.025 Vacancies, how filled. ER-MRS22.09  Failure to accept reasonabldesfof appointment.
ER-MRS 22.03  Application. ER-MRS 22.10 Restoration rights and conditions.
ER-MRS 22.035 Layoff group. ER-MRS 22.1 Reinstatement eligibility and conditions.
ER-MRS 22.04 Certain employees released first. ER-MRS 22.12 Layoff of seasonal and sessional employees.
ER-MRS 22.05 Layoff plan subject to approval. ER-MRS 22.13 Layoff of school year employees.
ER-MRS 22.06  Procedure for making layfst ER-MRS 22.14 Temporary laydfof employees.
Note: Chapter Pers 22 was renumbered chapter ER-Perde@aivef March 1, §3) Except as provided in ssER-MRS 22.1222.13 and
1983.Chapter ER-Pers 22 was renumbered chapter ER-MRS 22 under s. 13.93 @21 14 this chapter shall not app|y to:

(b) 1., Stats.Register October 1994, No. 466 Corrections made under s. 13.93 (2m)=<" .
(b) 6., Stats.Register December 2003 No. 576 (a) Temporary laydk not to exceed 20 working days.

) ] (b) Seasonal laybbf seasonal employees.

ER-MRS 22.01 Purpose. This layof procedure is () Schoolyear employees at institutions and schools, during
adoptedunder s230.34 (2) Stats., and is intended to be fair to af‘?ecessein theacademic year or summér accordance with ER
understandabléy all employees; retain for the state service itgg 14(2) (c) such empldyees shall be considevadan approved
mosteffective and dfcient personneland insure that all laybf |eayeof absence without pay during these periods.
actionsare appropriately and systematically administered. (d) Project employees

History: Cr. Registey Octobey 1972, No. 202eff. 11-1-72; emay. am. ef. R
4-25-75am Register September1 975, No. 237ef. 10-1-75;am.Register Febru (4) The layoff grouping under sER-MRS 22.06 shall not

ary, 1981, No. 302eff. 3-1-81. apply to employees in positions funded by nonstate funds made
L . . availablecontingenbn special employee eligibility requirements
ER-MRS 22.02 Definitions. The following are defiri ynders. 230.34 (2m) Stats. Howeverif layoff is to be made

tionsfor terms used in this chapter: amongsuch employees, the provisiosfsthis chapter shall apply
(1) “Continuousservice,” has the meaning given undeR. (5) The appointing authority shall identify the position or

1.02(6). positionsto be eliminated in the event of a reductiothe work
(2) “Layoff group,” means an aggregation of related positiorfierce.

which is the group oemployees from which the layokill be History: Cr. Register Octobey 1972, No. 202eff. 11-1-72; am. (1),.12) to (5),

made. cr. (2) and (3)Register Septemberl975, No. 237eff. 10-1-75; r and recr(1),

. . . . renum.(2) to be Pers 22.04,(8), cr (2) to (5),Registey February1981, No. 302
(3) “Progressionseries,” has the meaning given undelER. eff. 3-1-81; am. (3) (aRegistef February1983, No. 32gefl. 3-1-83; am. (3) (c),
1.02(32). RegisterMay, 1988, No. 389eff. 6-1-88; corrections in (3) (intro.) and (4) made
. ) . unders. 13.93 (2m) (b) 7., StatRegister Octobey 1994, No. 466
(4) “Subtitle,” means a secondary explanatory title which is
usedto identify positions whose duties distinguish them from ER-MRS 22.035 Layoff group. (1) The layof group
other positions in the same class in terms of the qualificationsay be identified bybut not limited to:

requiredfor successful performance in the position. (&) Aclass;
(5) “Vacancy” or “vacant position” means a classified posi (b) Class subtitle;

tion to which a permanent appointment may be made after the(c) Progression series tHaasbeen approved by the director
appointingauthority has initiated an action to fill that positemd  for use by the agency; or

the position has been fully authorized and budgeted by law (d) Recruitment option.
Note: The definitions of employing unit, layfond recruitment option are set . . .
forth under sER-MRS 1.02 (7)(11) and(28), respectively (2) All positions in the laydfgroup must be in the same pay

History: Cr. Register Octobey 1972, No. 202ef. 11-1-72; emay. r. and recy ~ rangeexcept when the laybfroup is aprogression series which

eff. 4-25-75; rand recrRegistey Septemberl 975, No. 237eff. 10-1-75; renum. hasbeen approved by the director for use by the agenc

(1) and (2) to be (2) and (3), €L), Registey February1981, No. 302eff. 3-1-81; History: CrpFEegisterMa))// 1988, No. 389f. 6-1-88 y g Y
am. (1), Registey February 1983, No. 326eff. 3-1-83; r and recrRegistey May, o ! e ’
1988, No. 389eff. 6—1-88; correction in (1) an@®) made under s. 13.93 (2m) (b) . .
7., Stats.Register October 1994, No. 466emen. ct (5), ef. 6-12-95; cr(5), Reg- ER-MRS 22.04 Certain employees released first.

ister, December1995, No. 480ef. 1-1-96. Beforean employee with permanent status in class may be laid
) ) off, the appointinqauthority shall terminate all employees in the

ER-MRS 22.025 Vacancies, how filled.  For purposes approvedayoff group in the employing unit in which the lagof

of this chapterthe appointing authority shall fill vacancies in theyccurswho are performing duties which the employee would be

following order after considering transfers, demotions and-reagualified to perform after being given the customary orientation

signmentdimited to persons currently employed in the employprovidedto newly hired workers and who are:

ing unit who are not &cted by the layéf (1) Limited term employees, including provisional employ
(1) Throughalternatives in lieu of termination as a result oges;

layoff. . . (2) Employeesserving on a project appointment; and
(2) Throughrestoration following laydf (3) Employeesserving an original appointment probationary
History: Cr. Register February1983, No. 326eff. 3-1-83. period.

i . . History: Cr. Registey Septemberl975, No. 237eff. 10-1-75; renum. from Pers
ER-MRS 22.03 Application. (1) This chapter shall be 22.03(2) and am.Registey February1981, No. 302efl. 3-1-81; am. (intro.) and

appliedby the appointing authority in the event of an impending). Register February1983, No. 32bef. 3-1-83; am. (intro.RRegister May, 1988,
reductionin work force. 0. 389 ef. '

(2) This chapter shall apply only to those employeed ER-MRS 22.05 Layoff plan subject to approval.
includedin certified bagaining units having labor agreements. Wheneveiit becomes necessary for an agency to lagwiploy
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ER-MRS 22.05 WISCONSINADMINISTRATIVE CODE 26

ees, the appointing authority shall prepare a comprehensive writ ER-MRS 22.08 Alternatives to termination from the

tenplan for layof following the procedure specified in this chap service as a result of layoff.  If an employee with permanent

ter and submitted to the administrator for review and approvstatus in a class has received a notice of fayufer SER-MRS

prior to implementation. 22.07thesealternatives shall be available in the order listed below
History: Emep. cr eff. 4-25-75;cr. Register Septemberl975, No. 237eff.  until the efective date of the laybfEmployees in the same layof

20 2o 7srenum. from Pers 22.09 and aRegister February 1981, No. 302efl. gy pwho are laid dfon the samelate shall have the right to exer

cisethe following alternatives to termination from the senase
ER-MRS 22.06 Procedure for making layoffs. (1) In aresult of laydfin direct order of their senioritynost sgnior first:.
thelayoff plan submitted to the administratonder SER-MRS (1) TRANSFER. (a) All employees who have received a notice
22.05 the appointing authority shall recommend the Ilagasup ~ of layoff have the right to transfer:
in which the laydfis to occur The layof group shall reflect the 1. Within the employing unit, to any vacancy in the same or
staffing processes followed for included positions. Full-time ancounterparpay range for which the employeegisalified to per

part-timepositions may constitute rent layof groups. form the work after being given the customary orientation pro
(2) The appointing authority may exempt from the ldyofvidedto newly hired workers in the position; or
groupup to 2 employees or 20%, whichever is greafehenunt 2. Within the agencyto any vacancy ithe approved layéf

ber of employees in the laybgroup to retain employees havinggroup from which the employee is being laidf &r which the
specialor superior skillor for other purposes as determined bgmployeeis qualified to perform the work after being given the
the appointing authorityln addition, for dfrmative action pur  customaryorientation provided to newly hired workers in the
posesasdefined in s230.03 (2) Stats., the appointing authority position.

m_aye_>t<emph, subjelct to the ?t‘ﬁpro‘éf“‘l og_lt_rt]e _admini?t,rﬂmale, (b) An employee who transfers within the agency as an alterna
minority and employees with a disability in the laygfoup. tive to termination from the service immediately attains perma

Exerciseof theseexemptions may be requested by the appointi : : :
authorityas part of the layéplan submitted under ER-MRS t%g;;ttﬁgif in class in the class to which the employee transfers,

22.05
q 1. An employee who is serving a promotional probationary

(3) The remaining employees, plus those on an approved . . M o
leaveof absence, in the layajroup, shall be ranked by seniorityE)g;'Od must complete that probationary period in the new-posi

computedon the basis of continuous service as set forth ERs. ] ) o )
18.02(2) and(3), with anyresulting tied cases to be ranked,tela 2. An employee who is serving a permissive probationary
tive to each othemccording to their total continuous service in theeriodmay be required to complete that probationary period in the
approvedayoff group. If, after completing this ranking, a §igll ~ new position.
existsbetween 2 or more employees, continusesvice of the 3. An employee who transfers to a position in dedént
tied employees shall be determined by age, with the oldeshployingunit of the same agency may be required to serve-a pro
employee deemed tohave the greatest continuous servicebationaryperiod in accordance with 230.28 (1) (am)r (4),
Employeesshall be laid dfaccording to their continuous serviceStats., as applicable. During this probationary period, the
ranking, with the employee with the least continuous service laishmployeemay be removettfom the position without the right of
off first. appeal and restored to his or her former position or transferred to
(4) with the agreement of the appointing authorign adifferent position. If the employesformer position has been
employeewith more continuous service in theyoff group may abolishedand there is no other vacant position in the agency in
volunteerto be terminated from employment in lieu of the l&ayofthe same or counterpart pay range for which the employee is quali
of an employee with less continuous service, with the guaranfesl to perform the work after being given the customary orienta
that the appointing authority will not challenge the volunteeringpn provided for a newly hired workethe employee shall be
employee’seligibility for unemployment compensation, unlesgreatedas if he or she had been restoreth®previous position,
thatemployee later refuses a reasonableralf reappointment. and the provisionsfor making layofs under this chapter shall
History: Emeg. cr. eff. 4-25-75;cr. Registey Septemberl975, No. 237ef. apply,

10-1-75renum. from Pers 2.035 and aiRegistey February 1981, No. 302eff. .
3-1-81am. (1) and (2), c(4), Registey February1983, No. 32pefl, 3-1-83; am. (c) An employee who transfers betwesgencies as a result of

RegisterMay, 1988, No. 389efl. 6-1-88; correction in (1) and (2) made under sayoff may be required by the appointiagthority to serve a pro

ils?é?%‘j?;)g%’OZ-,-'ng?‘gsg?;%'?;‘i’ﬁg‘gbef1994*”"- 466CR 04-138am. )Reg-  pationaryperiod, except that an employee who is serving a pro
motional probationary period must complete that probationary
periodin the new position. In additioan employee who is serv

¢ ing a permissive probationary periothy be required to complete
that probationary period in the new position. If on probation, the

employeemay be terminated without the right of appeal. How

the specific alternatives within the agency available at thattime€Ver if terminated while on probation as a result of transfer
the employee in lieu of termination. The appointiagthority Petweenagencies as a result lafyoff, the employee shall have
shall continue to keep the employee aware of new alternati@Storatiorrights under sER-MRS 22.10 (2)If the employee is
availableup to the déctive date ofhe layof. The employee shall Notrequired to serve a probationary period, the employee immedi
be entitled to appeal the layiactionto the commission upon il ately attains permanent status in class in the class to which the
ing a written request with the commission within 30 calendar da§g'Ployeehas transferred.

of the efective date of the decision or within 30 calendar days (2) DEMOTIONASA RESULTOFLAYOFF. If no transfer under sub.
afterreceipt of notice of the action, whichever is lalw notice (1) is available and if there is a vacancy available for which the
of appeal or pending litigation as a result theredgcas any employee is qualified to perform the work after being given the
determinatiorpreviously orsubsequently made by the appointingustomaryorientation provided to newly hired workers in such
authority,until an order is entered by the commission, unless tpesitions, in a higher level position than could be obtained
orderis stayed by a court of competent jurisdiction. throughdisplacement under sul), an appointing authority shall

4 lélgstf;rg Clré Regtister Otctobgzr ég;g Nl\lo.223072§1f-1(1)111;&7_)% emay. fam- ‘gf- offer the employee a demotion to that vacafdys ofer shall be
e D375, N0, 33/, -3 Toi enum. fom Pers subjectto the crtteria for a reasonabldanfof appointment under
ary, 1983, No. 32peff. 3-1-83. s.ER-MRS 22.0%nd the following:

ER-MRS 22.07 Notice prior to layoff; appeal notice.
Any employee décted by laydfshall be given written notice o
theaction, not less than 15 calendar days prior tofgstfe date.
Thewritten notice of laydfshall, to the extent practicable, include
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(a) Within an agency. An employee may demote to a position 3. Exercise of such displacement rights does not guarantee the
in a lower classification in the same agency in ti€being termi  employeea position in the class or subtitle selected. It only
natedas a result of layéf requiresthe employe¢o be included along with other employees

1. An employee demoted under this sub. immediately attaitisthe class or subtitle when the lafypfocess as provided in s.
permanenstatus in class in the class to which the employee iR~MRS22.06is applied to determine which employee is laid of
demotedexcept that an employee demoted to a positiordifra asa result of displacement.
ferentemploying unit of the same agency may be required to serve 4. An employee who elects to exercise displacement rights
aprobationary period in accordance witl230.28 (1) (ampr(4), has5 calendar days from théate of written notification of
Stats., as applicable. During this probationary period, th&npendinglayoff or receipt of suctwritten notification, which
employeemay be removeftom the position without the right of everis later to exercise that option.
appeal and restored to his or her former position or transferred to 5. If there is more than one position in the sameoainterpart
a different position. If the employeeformer position has beenpayrange to which the employee is eligible to exercise the right
abolished,the employee shall be given consideration for aryf displacementthe appointing authority may designate theposi
vacancywithin the agency in the same or counterpart pay rangen to which the employee shall first exercise the rightlisf
forl whig:h the employee is q.ualifie.d to perform the Waftet placement.
beinggiventhe customary orientation provided for newly hired () An employee who exercises displacement rights within the
workers.If no such vacancy exists, the employee shall be trea@ﬁployingunit as a result of laybimmediately attains permanent

asif he or she has been restored to the prevpasttion, and the siatysin class in the class into which tleenployee has been
provisionsfor making layofs under this chapter shall apply placed.

2. For pay provisions regarding an employee who is demotedc) An employee who exercises displacement rights shall have
by the appointing authorifyas a result of a laybfo the highest pis'or her pay determined under&R 29.03 (8) (cpr the com
level vacancy available for which the employee is qualified, seRnsatiorplan.
s.ER 29.03 (8) (cpr the compensation plan. History: Cr. RegistebJOctobe11972, No'.f 202ef. 11-1-72; emag. am, 4-25-75;

iai ; .,RegisterSeptemberl975, No. 272eff. 10-1-72; (intro.), (1) and (2) renum.
_ 3. Forpay provisions regarding an employee who choosei'28 7 o BB o o 1’ cr(3),RegisterFe(bruar;)/l(ggl,No.(ang ef.
with the approval of thappointing authorityto be demoted as a3-1-g1:am. (intro.), (1) () 1. and 2., (b) and (c).(&) (b) 3., renum. (2) and (3) to
resgltof layoff to a vacancy whicls at a lower level than other be(3) ark;d (2@and am.Regisdter Fel%ruary1983, Nod 32peff. 3-1-83; am. (1) (a) 1.
availablevacancies to which the employee could be demoted, {#_@g;l(_ég‘;v 2 tintro) and (a), (& &3;’5,3{3(.?33&?2&'%9?5‘?_’, %Ziﬁ'ggbgg?
s.ER 29.03 (8) (d) lor the compensation plan. 1994,No. 466 emeg. am. (3) (a) 1., &f6-12-95; am. (3) (a) IRegisterDecember
(b) Between agencies. An employee may demote to a positiorf9%5,N0: 480 ef. I-1-96.CR 04138 am. (2) @) 2. and 3., (2) (0) 2., 3) (&) 2

. 2 X X S . nd (3) (c)Register June 2005 No. 594ff. 7-1-05.
in a lower classification in a dérent agency in lieu of being ter
minatedas a result of layéf ER-MRS 22.09 Failure to accept reasonable offer of

1. The employee may be requiredgerve a probationary appointment. (1) An employee who has beentified of layof
periodat the discretion of the appointing authqrégd if during andfails to accept a reasonabldesfof permanent appointment
this period the employeg’services are found to be unsatisfagtorwithin the agency within 5 work days the ofer or who, upon
theemployee may be terminated withdlu right of appeal. How acceptancefails to be available for work withinwork days after
ever, if terminated while on probation, the employee shall haaeceptancéorfeits any further rights to an appointment under ss.
restoratiorrights under £R-MRS 22.10 (2)If the employee is ER-MRS22.08and22.1Q
notrequired to serve a probationary period, the employee immedi (2) As determined by the appointing authorign ofer of
ately attains permanent status in class in the class to which H}ﬁpointmenshall be considered reasonable if it meet$dhew-

employeeis demoted. ing 5 conditions as of the date of thdeof

2. An employee who demotes as a result of lagetween  (a) The position is one which the employee wouldjbalified
agencieshall have his or her pay determined und&Rs29.03  to perform after customary orientation provided to new workers
(8) (d) 2.or the compensation plan. in the position.

(3) DispLACEMENT. (@) If there is n@osition obtainable under  (b) The position is the highest level position availakitain
subs.(1) and(2) at the same or higher level than any positiothe agency to which the employee could either transfer or demote.
obtainableunder this subsection, an employee may exercise ac) The number of work hours required does not vary substan
right of displacement within the employing unit. tially from the number of work hours previously worked.

1. The employee may exercise the right of displacement in the(q) The position is located at a work site that is within reason
orderwhich will achievethe highest level position to which thegple proximity of the original work site.

employeehas rights. If qualified to perform theork after cus (e) The pay range dhe position dered is no more than 3 pay
tomaryorientation provided for newly hired workenssuch posi rangesor counterpart pay rangswer than the pay range of the
tions,an employee may exercise the rightlisiplacement only to positionfrom which the employee was laidf of

oneof the foIIowmg: History: Cr. Register February 1981, No. 302eff. 3-1-81; am. (1) and (2)

a. A position inthe same or counterpart pay range in whicl(intao.),%r. (2) (f%,gg%izste)r(zgrl;ruasrtyl983,tNOOSE%eﬁ.lg—E)a—?\IS; c‘?égéction in (1)
1 H H eunder s. . m o at%agls eyoctobeyr , NO. meg. am.
the employee had previously attained permanent status in clagg‘.(imm.) and (e), 616-12-05: am. (2) (intro.) and (@ pgister December1995.

b. A lower level within theemployees present classification No. 48Q efl. 1-1-96;CR 04-138 am. (2) (a) to (c)Register June 2005 No. 594

series. eff. 7-1-05.
_ C. Aposition in a lower class in which the employee had pre ER-MRS 22.10 Restoration rights and conditions.
viously attained permanent status in class. An employee who transfers or demotes to another agency as a

d. A lower level within an approved progression series iresultof layoff under sER-MRS 22.08 (1pr (2) and is termi
which the employee had previously attained permanent statusatedwhile on probation, exercises displacement rights as a result
class at a higher level. of layoff under sER-MRS 22.08 (3)is demoted as a result of fay

2. If theemployeehas previously attained permanent statugff under sSER-MRS 22.08 (2) or is terminated as a result ofay
in class in a position whose classification had tafiected by an  ©ff, shall, under £230.34 (2) Stats.be granted the following cen
actionof the directarthe employee shall immediately attain rightsiderationgor a 3—year period from the date of such action:
to the classification whicheplaced the original classification of (1) RETURNTOSAMEEMPLOYING UNIT. When a vacancy occurs
the position previously held by the employee. in the employing uniat or closest to the same or counterpart pay
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rangelevel from which an employee was terminatea assult of (2) When a vacancyfor which the employee is qualified,

layoff, exercised displacement rights, demoted as a result-of lagcursanywhere in state service other than the agency from which

off, or transferred or demoted between agencies as a resuk of thg employee was terminated as a result of layofercised dis

off and was terminated while on probation, the employee shall flacementights, or demotion asrasult of layof, the employee

recalledin inverse order of laybproviding the employee is quali may be reinstated at the discretion of the appointing authority

fied to perform the work after being given the customary orientaithin a 5—year period from the date of action resulting from lay

tion provided newly hired workers in sugosition, unless the off.

employeepreviously declined a similar fef. (2m) A person who is reinstated to an agency other than the
(2) RETURN TO THE AGENCY. Whena vacancy occurs in the onefrom which the person earned reinstatement eligibility beay

agency inthe approved laydfgroup from which the employee requiredto serve a probationary period. SeER-MRS 16.04 (1)

wasterminated as a result of lafjaéxercised displacement rights,(a).

demotedas a result of layéfor transferred or demotdubtween (3) For pay of employees upon reinstatement following lay

agenciesas a result of laybind was terminated while on preba off, see sER 29.03 (6)or the compensation plan. For pay provi

tion, the employee shall be recalled in inverse order offagal  sionsupon reinstatement where a probationary period is required,

viding the employee is qualified to perform the work after beingees. ER 29.03 (2) (bpr the compensation plan.

giventhe customary orientation provided newly hired workers inHistory: Cr. Register SeptemberL975, No. 272ef. 10-1-75; (1) renum. from

suchposition, unless the employee previously declined a S|m|IB{?;T_S(ZIZ);gE;Zi(sz;)efggbﬂé};%égfﬁ}fgggg gfff%%?’é,?f,# '(\‘B-tgoéiﬁbgé)—g%a

offer. The order for recall of an employee who transferred %m),cr. (1), Register May, 1988, No. 389efr. 6-1-88; correction in (2m) and (3)

demotedbetweeragencies as a result of lafyahd was terminated mad(e:,\LL)Jrzd)e{ s(dl)3'9(31(2;n) (m,( S}?aézgfe%igteeé é)n%oebr% 19%94,1\i0Ng.2 §§§°§’”i‘ ggd

while on probation shall be determined on the basis of fhe-ef &m-{-) (&) l0(Q), criim), am. 11999, No. . 1-1-00;

tive date of the layéf An employee recalled to a fifentemploy S&Og’ﬁ,;i"g& (2 (2) (@) and (b), am. (1m) and (2) (iner), and (3)Register June

ing unit in the agency may not be required to serve a probationary

period. ER-MRS 22.12 Layoff of seasonal and sessional
Note: For pay of employees restored following ldysde SER 29.03 (7prthe  employees. (1) Employees in seasonal or sessional positions
compensation plan. are employed for specific seasonal or sessional periods. Upon

(3) REQUIREMENTSFORRESTORATION. An employee or former expiration of such periods, seasonal and sessional employees
employee having restoration rights under this section who failsritay, at the discretion of the appointiagthority be laid of until
accepta reasonable fafr of reappointmentvithin the agency thebeginningof the next seasonal or sessional work period. Such
within 5 work days of the &r or who, upon acceptance, fails tdayoffs are not subject to any of the other provisions of this-chap
be available for worlwithin 10 work days after acceptance,-forter,
feits any further restoration rights underER-MRS 22.101f (2) Employeesn seasonal or sessional positions, who are laid
extenuating circumstances prevent an employee or formejif with the understanding thatere is little or no expectation of
employeefrom reporting for work within 10 work days afterfyture seasonal or sessional employment, shall be Ididnof

acceptancer making other arrangements witfe employerthe  ccordancavith the provisions of this chapter as if they held per
employeedoes not forfeit the right to further restoration wheghanentpositions.

othervacancies occuproviding the nature dghe extenuating cir History: Cr. Register February1981, No. 302ef. 3-1-81.
cumstancesvas acceptable to the appointing authority

(4) Py ONRESTORATION. See sER 29.03 (7pr the compensa  ER-MRS 22.13 Layoff of school year employees.
tion plan. (1) Schoolyear employees whose services are not requdined

ing a summer recess are granted summer leave under the provi

(6) ExPIRATION OF RIGHTS. An employee who transfers as 8ionsof s.ER 18.14 (2) (c)and are not considered to be in ldyof

resultof layoff unders.ER-MRS 22.08 (1) (a) r2., or who is status

restoredafter termination in lieu of laybfvhile serving a proba 5 .S hool | h . d

tionary period resulting from @romotion or transfer within the __ (2) SC OP? year emp O);]eesl w osehs?lrglclesgrebnot eé(pecte to

agencyunder SER-MRS 14.03 (1pr15.04 respectivelyor who C‘?”t'nh“e'” the gnsumfg ks‘.c Or? year shall be lalioiaccordance

is restored or reinstated to a position within the agency in the sa H_‘tt e pCrO‘F:'S'Q{'SFObt IS fgs‘i‘p’zergo £ 3-1-81 am. (LRedist

or counterpart pay range shall have no further restoration rightie, 193, No. seoef 6-1-86 > = o 207er +am. (DRegister,
History: Cr. Register September1975,No. 272 efl. 10-1-75; cr(intro.), (1) ' '

renum.from Pers 22.055 (1) and am.,(@) to (6),Registey February1981, No. 302 _

eff. 3-1-81; am. (intro.) through (4) and (Register February1983, No. 326ef. ER. MRS 22.14 Temporary la.yOff of employees. The .

3-1-83am. (2), r(5), RegisterMay, 1988, No. 389ef.. 6-1-88; corrections made administratormay approve exceptions to the procedures outlined

under s. 13.93 (2m) (b) 7., Sta8egistey Octobey 1994, No. 466correction in (6) in this chapter for temporary layefnot to exceed 20 working

madeunder s. 13.93 (2m) (b) 7., Stalegister April 2002 No. 55€R 04-138 am. days.Temporary layds may apply to some, or all of the employ

(intro.), and (4)Register June 2005 No. 594ff. 7-1-05. N . . S .
eesin an employing unit. The appointing authority magon

ER-MRS 22.11 Reinstatement eligibility and condi - mend,subject to approval of the administrataiplan for tempo
tions. (1m) When a vacancyor which the employee is quali ra"y layoffs, stating the reason for the temporary I&yofhe
fied, occurs in another employing unit of the agency in any clag§ssesand number of employeesetted in the employing unit,
otherthan theapproved laydfgroup from which the employee @dthe specific numbesf such days &cted employees will be
wasterminated as a result of laiaxercised displacement rights,|aid Off. The planshall be submitted to the administrator for
demotionas a result of layéfor transfer or demotion between@PProvalprior to implementationConsecutive temporary layef
agencies as a result of lajaind the employewasterminated N the same employing unitay not be approved by the adminis
while on probation, the employee may be reinstated at the discf@torfor the same reason which caused the initial temporary lay
tion of the appointingauthority within a 5-year period from the© '_iis‘g‘rlesgrz E'i{‘efgztg&rrr?;geng Ig%’?eaﬁsjfelegzstﬁm']ttﬁgﬁ bore

L 3 A . . g i s . L 11-1-72; .

da.teOf an.y of the actions taken in this subsectiom assult of 22.08ang am.Reg?sterFebruarleSl, No. 302ef. 3-1-81;am.Registey Febru
beingsubject to laydf ary, 1983, No. 32peff. 3-1-83; amRegister May, 1988, No. 389eff. 6-1-88.
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